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should include the following state-
ment: 

This is the final decision of the Grants 
Management Officer. It will become the final 
decision of the Social Security Administra-
tion unless you submit a request for review 
of this decision to the Associate Commis-
sioner for the Office of Acquisition and 
Grants, 1710 Gwynn Oak Avenue, Baltimore, 
Maryland 21207-5279. Your request for review 
must be in writing, include a copy of this de-
cision, and fully state why you disagree with 
it. The request for review must be received 
by the ACOAG no later than 30 calendar days 
after the date of this decision. 

§ 435.81 Initial appeal. 
(a) Timeliness of appeal to ACOAG. A 

grantee may appeal an adverse decision 
rendered by the GMO by submitting to 
the ACOAG a written request for re-
view of the adverse decision. The writ-
ten request for review must be received 
by the ACOAG no later than 30 cal-
endar days after the date of the GMO’s 
adverse decision. Any request for re-
view that is received after the thirtieth 
day will be dismissed as untimely. 

(b) Content of appeal to ACOAG. The 
written request for review should fully 
explain why the grantee disagrees with 
the GMO’s decision, state the pertinent 
facts and law relied upon, and provide 
any relevant documentation in support 
of the grantee’s position. 

(c) Decision of ACOAG. The ACOAG, 
or the ACOAG’s delegate, will issue a 
written decision within 30 calendar 
days of the date of receipt of the writ-
ten request for review. If the written 
decision is adverse to the grantee, the 
decision will include the following 
statement: 

This is the final decision of the Office of 
Acquisition and Grants. It will become the 
final decision of the Social Security Admin-
istration unless you submit a request for re-
view of this decision to the Commissioner of 
Social Security, Social Security Administra-
tion, Baltimore, Maryland 21235-0001. Your 
request for review must be in writing, in-
clude a copy of this decision, and fully state 
why you disagree with it. The request for re-
view must be received by the Commissioner 
no later than 15 calendar days after the date 
of this decision. You should also send a copy 
of the request for review to the ACOAG. 

§ 435.82 Appeal of decision of ACOAG. 
(a) Timeliness of appeal to Commis-

sioner. A grantee may appeal an ad-

verse decision rendered by the ACOAG 
by submitting to the Commissioner of 
Social Security a written request for 
review of the ACOAG’s decision. The 
written request for review must be re-
ceived by the Commissioner no later 
than 15 calendar days after the date of 
the ACOAG’s adverse decision. Any re-
quest for review that is filed after the 
fifteenth day will be dismissed as un-
timely. The grantee should also send a 
copy of the request for review to the 
ACOAG. 

(b) Content of appeal to Commissioner. 
The written request for review should 
fully explain why the grantee disagrees 
with the ACOAG’s decision, state the 
pertinent facts and law relied upon, 
and provide any relevant documenta-
tion in support of the grantee’s posi-
tion. A copy of the ACOAG’s decision 
should also be appended to the request 
for review. 

(c) Decision of Commissioner. The Com-
missioner, or the Commissioner’s dele-
gate, will issue a written decision on 
the request for review. Generally, the 
decision will be issued within 90 cal-
endar days of the date of receipt of the 
request for review. If a decision is not 
issued within 90 days, the Commis-
sioner, or the Commissioner’s delegate, 
will inform the grantee in writing 
when a decision can be expected. 

(d) Final decision of SSA. The decision 
of the Commissioner, or of the Com-
missioner’s delegate, shall be the final 
decision of the Social Security Admin-
istration on the matter(s) in dispute. 

APPENDIX A TO PART 435—CONTRACT 
PROVISIONS 

All contracts, awarded by a recipient in-
cluding small purchases, must contain the 
following provisions as applicable: 

1. Equal Employment Opportunity—All con-
tracts must contain a provision requiring 
compliance with E.O. 11246, ‘‘Equal Employ-
ment Opportunity,’’ as amended by E.O. 
11375, ‘‘Amending Executive Order 11246 Re-
lating to Equal Employment Opportunity,’’ 
and as supplemented by regulations at 41 
CFR part 60, ‘‘Office of Federal Contract 
Compliance Programs, Equal Employment 
Opportunity, Department of Labor.’’ 

2. Copeland ‘‘Anti-Kickback’’ Act (18 U.S.C. 
874 and 40 U.S.C. 276c)—All contracts and sub-
grants in excess of $2000 for construction or 
repair awarded by recipients and subrecipi-
ents must include a provision for compliance 
with the Copeland ‘‘Anti-Kickback’’ Act (18 
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